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1. “WHO” : FEAHERENE (recent graduates, job applicants, job seeker,
job hunter, employee) , FB§%% (recruiter, employer, boss) , FHHE A4

(intermediary agency, organization, job hunting firm) .

2. “WHAT” . FEMEFTE A A A0V FE A T (basis of sex)
B (sex discrimination) X 2SR HR T, BARKRERFIWFRAE (legal test)
AR 73 (determination method) SAfaf 2 H bR LI =4 PRl 2 (equal
employment opportunities ) . Ht Mk S AL AL FE T B B2 M Cdirect discrimination,

bR BRI TR SR TR R, BT DAL 4 B R BN ) B . B RARTEA R AR R, WO
MR NIOREARFAE CEEAnAR R R G, PR SRR, RS 87 D ASMRAIHL S ARHE D] R
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disparate treatment, intentional discrimination) 5 [f]#zE:4 Cindirect discrimination,
disparate impact) .

3. “WHERE” : BEALATRefAILZEFEE % (job advertising on the internet /
website / newspaper) . il ik (resumes selection) M AAIETHX (employment
interview, job interview) . IHAMATEZTEE (job vacancy) .

4, “WHEN” : FEEIRUFCR T R R, Bl 3 EZAR e
PE5IFE Crecruiting process, hiring process) =, miVISMLERI VL (first job)
HHICNER . BRI Gy AR v WAR BLE YRia R AR« J)vE#0) (udicial
decisions) 7 i g,

5. “WHY” : gl fEd 75 (equality) HEHIGRIEE R K EEELH
1), IReELFEAEEN) (physiological) « [ Chistorical) « 3CALHT Ceultural)
SRR . B LB AR Chuman rights) « AFRAL Ceivil rights) « TAEHL
(right to work) %%,

(=) RN

AN EWEE 0 TME, BTEAIERR, XBH 2R —X.
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—. PEEERIE(Chinese Legal Sources)
(—) JREFE IR — X IR
1. ¥4 (Statutes )

b ) R IRV IR 2 A R I, FIRZ A “AE7 . “E5ab” FEghll
FEHE A PE RS . (H R = BRI IR BRI bR v, T WA A 5 33 e AN 491 ) o1 25
L R e HEAT AL T AR DT

® (ZEyE) (2004E121]) 5548% ( [¥E=514ES] CLI1.1.51974)

® (L RIARREIEY 5522, 234 ( [¥E=E514ES] CLI.1.59781)

® (Fizhyk) 55134 ( [¥E=ESIES] CLI.1.9587)

o (HiMk{Edys) 26, 274 ( L= 514FM%]) CLL.1.96793)

BoHA% RARMBRAAR, BRUANHMNEIRLHIES , RH@ETT
HERBTFENRUNS ML FHRAL R , TEREHL A,

FottH& BERREOZERES FFENFHNA,

RARMNBRAAR , RERAENTESHLNIHHER LI , FEUES
NHELFAALRERSN AL FKARE,

RAARNFAZRT , FEEDHERAPAERFZIRTEE, EFHRNE.
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2. 1TBUEM. EBITEE . MRV (Regulations)

o (iS5l EBE) (GFalMtarERHA(285) ( LEELNE
i3] CL1.4.99090) #54. 16%

® ([E 55 Be /p o T o8 T 20134 4 ] 7 v 45 A% b AR sl AT By ad )
(Epk (2013) 35%5) C [¥E=E5[UERS] CLI.2.201295)

e ROE#BALANFE, FiX, BEXIPIEAIEELFNRLIFE, A
ABNEAAG, BRUANNENEIRLAFPNES , FENRIREREMES, BRIk
E&H  BEESRELE , FEUAELRER, FiR., PEZENRFMEER, MK
ANBBENZKEENE , FRITEHRELERHRIETH , R4 EEREAME
R BRI R,

o (ILiREIIEIHLE) 62 ( [VEESNIEML] CLI10.358390)

FREZ FHEMEZETLERL, BERLFREMALBEIHNF,

FaERL  FERK, Mk, %3, REASMINFESTEIMNZ RN,

o ( bifgmifedtwil s T HE) (LM ARREBRSH SR RS AE 58
5 322 %452 3K ( [¥E=51ES] CLI.10.101898)

FotT2HR AARUNSUSSREBREEE , TEUM. FRENHESL
FANEE,

3. VAR SLEMRRE. RIEMERE. 1TEURRE (Legal Interpretations:  legislative,
judicial, and administrative interpretations)

RE> AT I H R SLIE MRS . mEARRE L A AT BUWRE .

4. Zf (Cases)

FERNESE T, PRS0 B e rin, FESLZEM T B 521, w2k
MURA TR BONEER LR G, WG = BARHIBbRAE S AR AE , B
PLERE Z R EEE, AN TR, FHA R HE™ % 2 L ERE
il

® 20124E7 11 H, L PEEEAL BT R T B e o b e Bl AR B A LA PSR AL
WARE " MERT, KRS A —— AU R E X E NS I A B R AL T E X
FI%Bt -

R H2008F1LHIH CHOARHEEY A R0 28—kt B % . B 24
H, #EJIRTILE.

® LRI AE R IEIR G “22 8 AR B LR FAERAE” , FiEdbTm
NRRER SN F AL R igiE X NRERSN S REERR S, idE T
B, AR ELLAE AR T AW b A ) SO, O B E XV e AT
T MERIERE R .

AT, A ) SO ZATS AR FIEN LG BT IEAR

® 20124F11H6H, IRIEFF (b)) ik a5 X N 7 SR AE 2 Or
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FRATEURVR, TS SIS R AR T, M 0 ST B 7 5 R i B
B
A RINATBL AL RHET L, I VAR ST JE AR

5. FHSRMIBUR EEHT] (Government Agencies in charge)

e N RSEATE N B2 A 2 ORFEHR: http:  //www.mohrss.gov.cn/

H e N BRI E N 7 BRI AN A 2 R R 55 s i 52 )5 -

http: //www.mohrss.gov.cn/ldjcj/

{H 72 DL _E 3t 9 R B8 4 21 B A4 50 Tl ek R H Pk it S AR ) e s A R A R
(=) IX¥HJH Secondary Sources
1. E$. 2EARE5524 (Books: scholarly and practicing materials)

; JA e (MRS s PR RE ) bR VR ARG:,
20074

ABMNMFIERREEERATF , EERRANERNE , EXRNERE, K
PBRATHNFENLEY  BRNEHELENAE N MR TEHRT TR , i
NEZARERTEERMNNLE  RAFERNMESHN TERS. ZRENLE
REEEZRETF NS, BARBAUSHERAANTENSER , BILTREEHE
BRMBIER , LR TEENEENENEERMENSE ZFEF ; iRl
FRAETFIMEESERUBHRHBNE , BIBILER, A LHEXEREIE ZFER.
HLEERE—FEEREEZRTERIL, HESETREBAN AL TALZUEHKRR
o “FRMAPREHFTERRFNEZEESHNHEEZA"HE TRZL" , HiF
NEAZNRFEEN , R E—FEFNERTENWEELZEEEUMMNIEE
Mo AP IFEEI MBI H G SFAN SIS IR 5 NS B B BE
BRI TRER,

® ZES| X/ SO IBE T 5 WU AN AR ), dbRt: #Ea R
SR AR, 20104ERR, #552-62 T ;

ABPE_H ENRE (EEREWE) PNETREMNEELE , SHFHIE
MHEXNE (1964FRICE) FEE. (1972FFFN2E) . (1991F RN
%) &, SERBICENERNNESE  BiEEMMNERS, SEASs  ExX5
ERWER , TURNEANFINER , TIIWEENLMNEENSE. ROFHEBN%E
EREENBS

EEICEFREEZEMNEZEANES , RAREEPFHIREINEZEN
TH. ZEEERZETFHPRBEH=/ER . I MEHBENXBINEF, NBFEENHRE
B, XEIEMm, (559-631T )



FEZT1986FFIETE—HEXFZFEERE (BLFEFE) (The Act
On Equality between Women and Men 609/1986 ) , XEBEEH I % B 2B
EEMAEAMIED  BHELZTE , RNty , LHRLZUHEIEPHW
iz, HET1988FBE T (BLEMEEE) , ZWEBE T EANSESFE
B, EESERE, XA, TR, 2. [RFil. BBz, KuEH. BEKHM
REEZENRT, DERERHIT TSN , HEER I EREEWE A S L FEE
MER, UE (BLERAFENIBFRESTEEEE) . AET2002F 1T
MANTHEEEE)  F-EFLFAETEEXNTRIESEEZWRE, ik,
XA, ThEDE. LEERSENEAE  FEEMIIREEMamEmEL. &
BXEFHET (MIEREHD) . (RERUBEREHL) .

® A K: ORI BAEEPRATHTEAY , Jbnt: JERURZEHREE, 20094F;

EHDN=ZH : LRI TRLEREEZAEBETGriggsRER T Z 54 Rk
MWIEE, ECHELE  BIZERERT EFNNFEMNBICHNEEYE., KHES X
TRl R BERNEFHEITEEE —ESEMNE. PREIFEERINRER
2, ERBRULHIERLCEFRNE TR BT ERRT. TR
FERHTEMRENREERE,

® L5 CPEmilk: # E A X stk B Sr ik S sz . b
KRB R, 20114

ABEABANABTRRE, THERMME XSRS ESRE , =50
DNATEARBLBRETTIE , BEOBINABTHXERLY., ESEE
£,

® YUBHE - Myl  (WREZEE) , AHRPE, A AR H R A 20055 i,
5522571,

ERON , BB (FEHHRY) MHEXETERBSEEZRNAEXRFE2ET
REEMmM~ERZ5NEY , B (FEHRY) NE76/2075 K THERBMNE
T HEHEEESIAZENEIIEMNESFFE  RUNFNHERTRERESANSE
& RAEZEBNEREAROAMMRES T, AMIPIENIBFINERES
K EFEESH LML BHL T AR VR RS B RN | BRIFXfHZE R A

AR EEMMEIEMTRNERARENFE,

® [Hfr NBUEHFETH A :  (EEABGEHRE) CGE—%) , dbat: PEBGE
KA H R, 20024E K

BEIFEAXRN—RIRFATUD RERMALBREORF, BARILRENRF, F



EFBMIFBANFMBEEENF, BE=XANMEEMNFEEFENAEREE
THEEXRHRF. XA EZEEMBRRESNANERRL SR E T M FE
M RBISRLPHIE T RIE, ZIHFENTHINIAREBENELEHETEZM
AR FBRAMTFEFEBRNEL /BRI LNFIA LRI P,

2. mitEiiE 22471830 (Dissertations)

® ML CRBETHIEE LN BAFER) , BRBUERKFHE L2008
X, 20104E3H;

AXEERENA 720 L60FREE LR ALNRFARR , EEFALF
ZERPER , EEEREMAPERE. REMIBMNEESE , EERARIL KL
MASKRAIB AR IES Z M BAER L KR ERE G E,

. ® (e (R RO ME M B SRE RS BB T ), AR K AE M8 30, 2009

EMERBER AR EIEEHENS AT SESERELZENEEN
. BUTEN DB, BEROT Bl B LA BR B8 fz 3l 31 5k 400 B9 48 2 TN AL 49 P9 5
Po BMEMEREMMNSSEMEBTHEESRE R MR B EEEERTRZ
B, NEEEFEZENITE L,

3. VRV SCE (Law review articles)

® RN (HEE A BAE R A TE) ,  (AEREEITIL) . 2008
TEE A

REZEEEATELEEMRTH , EEEEENAZSHERARRERFLIZZ)
WEK , 20270 E , REN TELERL A ERFE T KENZERE , Xt
TREIEM, HEIN. SHERFSEHTTERNAZENANE. A, XEEEEM
ETEZER, BEEYN. BUNSZESNMEAES  BEEEBAXRTPENH
BHEMEMR, A TERHLERLER , REKE (FFE) KILTANESESE
NeZhs  EENNBRLEARNBELETEERAE,

® IRAEAE: ML SRR R W bR v —— i TR VA S B B 42D
CAERIEEPFIR) , 2011 42566 H;

TP Rl 1 Bl e R, R ] w15 22 ST Ll 4 Bl b R SR 2R AR AE RN 1R Bl 5
%, EENMEXELRESSENEEL, REZERFPIERETEHA , Rl s
B BRI ARSI S AR . — M ITEREAE b F—fhik 5 =Z 2R H 0



Bl 732 R EEMREN, TRAESESFL R ERIIEHNERXNFREZEMERE
W, N TFUEENEENERANEAOURSERERERRXRI MR BN S 10E
REEILRE K NREFRENESZENFTENERTAENREZILERE, @255
MRS N THEMITH R E MR B, bR B B AP A b 55 % E
MEEFEEENRHITHEXTEMAENRE RS,

® FRIEZE. (S5O AT A e A B vk A ), GEERSEUR)
201345541

EHREEUER ML BEMENNERNR , THEAK, XEZ3 MBS
ERZHMEEBENNERS L, REXNGZ , Z5EREANHEEC4ER
N —REAEENERFBFAFETTALHNARER , —REMAFHERZ L
SHEM, EXENENHEFREFNFMENNHRES., £ , NLH=4EF
FEMWERAERIERFSAEERNEENR. SERPERBRELSSLES
FROEXIXEEMASRHIT T RNTE , EASHEN T~ EEZ5E M EASE
WHRH N REE . KEEEIRR R B 0% 2 S B A R % E 0 (A 31 Bl 5 10
Ry RIS, DU (X AT 88 iE B R AL M B S LAY ER 0 o

4. NGO (non government organization, including research institutions) (#H5%AFEL
IR ZLELFERE TN

ARG 7 M- AR A i & http:/lwww.e-cpes.org/newslist.asp?id=159

=. Foreign Legal Sources (§E %)
(—) Primary Sources (JFA¥IE)
1. . fTHUEIL (Statutes; Regulations)

42 U.S.C. § 2000e-3(b) (Westlaw, 2013)
(b) Printing or publication of notices or advertisements indicating prohibited preference,
limitation, specification, or discrimination; occupational qualification exception

It shall be an unlawful employment practice for an employer, labor organization,
employment agency, or joint labor-management committee controlling apprenticeship or
other training or retraining, including on-the-job training programs, to print or publish or
cause to be printed or published any notice or advertisement relating to employment by
such an employer or membership in or any classification or referral for employment by
such a labor organization, or relating to any classification or referral for employment by
such an employment agency, or relating to admission to, or employment in, any program



established to provide apprenticeship or other training by such a joint labor-management
committee, indicating any preference, limitation, specification, or discrimination, based
on race, color, religion, sex, or national origin, except that such a notice or advertisement
may indicate a preference, limitation, specification, or discrimination based on religion,
sex, or national origin when religion, sex, or national origin is a bona fide occupational
qualification for employment.

42 USC §2000e-3 M€, JETF . 57 shZHSVNERA AR Bl . R Af Bda fdi A B
fils RAG)T A RN R 57 A SA R R BT AR SR ER AR AN AR ik
o, SFEEAEN. PRI RURE SRR AT K, BRTES . A IR TR
My Bt SEHEUEAM . R BORIEE R Wiy PR BARRUE B2, Xk
AT A JE T ARV R AR S i

42 U.S.C. §2000e -2(e), (m) (Westlaw, 2013)
(e) Businesses or enterprises with personnel qualified on basis of religion, sex, or national
origin; educational institutions with personnel of particular religion.

Notwithstanding any other provision of this subchapter, (1) it shall not be an unlawful
employment practice for an employer to hire and employ employees, for an employment
agency to classify, or refer for employment any individual, for a labor organization to
classify its membership or to classify or refer for employment any individual, or for an
employer, labor organization, or joint labor-management committee controlling
apprenticeship or other training or retraining programs to admit or employ any individual
in any such program, on the basis of his religion, sex, or national origin in those certain
instances where religion, sex, or national origin is a bona fide occupational qualification
reasonably necessary to the normal operation of that particular business or enterprise;

e REMER, BRI G e, 57 THLUARH SR B EUAZE.
e, JRE. 57 TALUL R EE A Sy BRI . FEES I E B35 57 5)
B L0 IR ST H BOEAEN S . A SRR EUE AN ] E R o — A S
FERME BEAR IR, X — BRIV 55 BTG B I IE H Is AT P @ 1), IXRER AT S
BRAAS AR SRR SR B . 50 By SR BEAK ) 00 BE AR AT 2 1t 0] DA 5k 55 B
TSN IE R IBAT AL @, A SRR ASBE I R IX A6, i T2 22 0 Al M ) s
Mo
(m) Impermissible consideration of race, color, religion, sex, or national origin in
employment practices
Except as otherwise provided in this subchapter, an unlawful employment practice is
established when the complaining party demonstrates that race, color, religion, sex, or
national origin was a motivating factor for any employment practice, even though other
factors also motivated the practice.

B2, BRASZETNHHAMERI, SEEIE T EFOL L P AR, i, 5
o PR ECE RSN RS &, A AR =T &, g/ 8 2ARE
AR SE B

29 C. F.R. § 1604.2(a) (Westlaw, 2013)



(a) The commission believes that the bona fide occupational qualification exception as to
sex should be interpreted narrowly. Label--“Men's jobs” and “Women's jobs”--tend to
deny employment opportunities unnecessarily to one sex or the other.

(1) The Commission will find that the following situations do not warrant the

application of the bona fide occupational qualification exception:

(i) The refusal to hire a woman because of her sex based on assumptions of the
comparative employment characteristics of women in general. For example, the
assumption that the turnover rate among women is higher than among men.

(i) The refusal to hire an individual based on stereotyped characterizations of the
sexes. Such stereotypes include, for example, that men are less capable of
assembling intricate equipment: that women are less capable of aggressive
salesmanship. The principle of nondiscrimination requires that individuals be
considered on the basis of individual capacities and not on the basis of any
characteristics generally attributed to the group.

(iii) The refusal to hire an individual because of the preferences of coworkers, the
employer, clients or customers except as covered specifically in paragraph (a)(2) of
this section.

(2) Where it is necessary for the purpose of authenticity or genuineness, the

Commission will consider sex to be a bona fide occupational qualification, e.g., an

actor or actress.

PPN RS (MER TR S EI0) Poffel . ZRASIAAN
PTG AR LU )y et ) L SEHRV B AR Ak o [RII, P ML Bl 25 2 52 238 B
FULE AN IE 2 i ) S SEHRE BRI AR T UME Ot (1) FE T 2o HR RS 1
—R e R . tean, IOV MERImB R K. (20 TR Z)
BB AEZE AR IE N o SRR ZIBR R AL, bedn, B3P lie S AR AR I RE ) 55 —
BE, LVEROHERBE 0 ZE . AN R T SR AR AN N B BE T AN AR AR
ke SR IR AR (3) BIOASER TR e, % kil 3 (0 547
CIEEACY L N

FEEFON=ZR RAE (MBI S B WD) R E TIME: N7 0%
MU ESEPERT H I, 2 Ry ORI AT DA B SE ML RS B A AR S, tetn, 539
LIRSl AR

29 C.F.R. § 1604.5 (Westlaw, 2013)

It is a violation of title VII for a help-wanted advertisement to indicate a preference,
limitation, specification, or discrimination based on sex unless sex is a bona fide
occupational qualification for the particular job involved. The placement of an
advertisement in columns classified by publishers on the basis of sex, such as columns
headed “Male” or “Female, ™ will be considered an expression of a preference,
limitation, specification, or discrimination based on sex.

THEGT 5 o I TR A PR R B R B2 0 A 55 -E i 4
(1), BRIAEME A E S HRNE BEAS ] A A o AR 1k W 4 HE T 2 T H b e Pl
WAFEAEE, HWbsa “Hik” s “2t” FREMEE, XN NRERTET
PRI IR BRI 45 R B RIS £ o



29 C.F.R. § 1604.7 (Westlaw, 2013)
A pre-employment inquiry may ask “Male---, Female---”; or “Mr. Mrs. Miss,” provided
that the inquiry is made in good faith for a nondiscriminatory purpose. Any pre-
employment inquiry in connection with prospective employment which expresses
directly or indirectly any limitation, specification, or discrimination as to sex shall be
unlawful unless based upon a bona fide occupational qualification.

N T B LA ARAR AN 5% B L5550 Lot ol AL 25 AT RS B AR, -~ sl
PlaZe 45, AT AR AT & 5 TN A e AT AR R,  H E etk
T 0T PR e SR EZE N, #R AR, BRIE ESCHRL B A I

==
T,

29 C.F.R. §1607.4D (Westlaw, 2013)
D. Adverse impact and the “four-fifths rule.” A selection rate for any race, sex, or ethnic
group which is less than four-fifths (4/5) (or eighty percent) of the rate for the group with
the highest rate will generally be regarded by the Federal enforcement agencies as
evidence of adverse impact, while a greater than four-fifths rate will generally not be
regarded by Federal enforcement agencies as evidence of adverse impact. Smaller
differences in selection rate may nevertheless constitute adverse impact, where they are
significant in both statistical and practical terms or where a user's actions have
discouraged applicants disproportionately on grounds of race, sex, or ethnic group.
Greater differences in selection rate may not constitute adverse impact where the
differences are based on small numbers and are not statistically significant, or where
special recruiting or other programs cause the pool of minority or female candidates to be
atypical of the normal pool of applicants from that group. Where the user's evidence
concerning the impact of a selection procedure indicates adverse impact but is based
upon numbers which are too small to be reliable, evidence concerning the impact of the
procedure over a longer period of time and/or evidence concerning the impact which the
selection procedure had when used in the same manner in similar circumstances
elsewhere may be considered in determining adverse impact. Where the user has not
maintained data on adverse impact as required by the documentation section of applicable
guidelines, the Federal enforcement agencies may draw an inference of adverse impact of
the selection process from the failure of the user to maintain such data, if the user has an
underutilization of a group in the job category, as compared to the group's representation
in the relevant labor market or, in the case of jobs filled from within, the applicable work
force.

1978 4F, Z7ighil. A, PSR Ao ITEEHESZE A STE KA
1 (Gi— e RO P iR R R W) R T AW Z A5 ) 4/5 B 80%HIARAE, Hl:
W I8 AR TE R P ) B BRI 1 JE DR PR B A8 5 A 1z 3 (O R R AR A ) B R IR
1 & D2 1 B A3 2 [R] A B LR AT 4/6 (B80%) , — MR B IR AT LA A S 2
ARSI A 2 AR IR . AT, ORGP
XF E P CRAP T AR I i 32 V€ (B 1) BT 2 18] P 22 BE R /N 32 &M R 3R R 5
Wi, FEA—E Refs FL S S e AR B  AS [RI AR I 2, AL, 148 5 8 L TR
ARl CIEPELEIEBBUNES T, WA RE BRE R, X FERIE O
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IR LA RIS EANSEPRE R BN R, 8 P AT Juxt A FREA (i
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41 C.F.R. 860 -20.2(b) (Westlaw, 2013)

(b) Advertisement in newspapers and other media for employment must not express a sex
preference unless sex is a bona fide occupational qualification for the job. The placement
of an advertisement in columns headed “Male” or “Female” will be considered an
expression of a preference, limitation, specification, or discrimination based on sex.

IR R ST TR AP A SR SRR At A4 3 S AN RER B 79 O
I, BRAETERDN AR R BB M . TSR EH L “ B A “ e 1EbR
PNNRIR T HT R A BRI R o 2R B 5 £y

2. Hf (Cases)
= MRIEPETBEAT HR Y 73S i A Wi A A R ) 5 s

® Northwest Airlines, Inc. v. Laffey, 98 S.Ct. 1281 (U.S., 1978)

PEAERL S A m S A FEVERI T RS N RA R Lot frid, Tk TR Rm T
ANFEMER RS N RAEA RIS TAEF R . LIRSS N AFRA “ L7 ,
BN “HEFKT, LA LR AR TR, ShEOX RS Ak
TNy “ 2ot EARALR ™ AR SCAT AN R ) L B8 S 1 19634F 14 [m] T2 52 LA £ 1964
FREGEEELE.

[ P2 S 28 L AR PR AR A a8 7 T 54T B, A SRR 1 B3 TR AR R SR T £
TAE. RBGERZEIERE M Z5EINH 5 WL DR R BEEE. ). mEds
s B B . 56 RIS URVERE SCHF T 3% B Columbiath X VAR 1)1k, A NAN R
AR NN “ 2ot BRI e, v deiias o m iinZsE ke 1 LE

PIIGEAE o

W JEE S TR RE AT 4H LT DL AR & TR N G 0 6 bt dE AT 1)

® Armstrong v. Index Journal Co., 647 F.2d 441 (4™ Cir. 1981)

PEADPE VR B Lot 5 HEES 01 F T B e o X e 5 o€ oA XF Index Journal
Co.#ilk 2 ml Sl SRR 3 B s e e Eiv.  EVRZEREE L B Butzneril y:
A TR AT Rl R 5 ORI R XA, T R R
R R ERET B, DUES R X APPSR, I B ARV B A Bk
TEAH A% BRAE ) [X 23 TSR AR H — AN I )5 vk B AR SR R AR, DRI I I M s A 22
HEAH R I T RBGE R .

W R T AR I 7 SR e 32 R SR A 4 TAE 2R . A K T
JE AL JE D14y FEHE IS, X R AR 14 0l X AR 23 S R e A S ik o
Z. PLE BV EEHR (the bona fide occupational qualification) & A i B &5
US4 B s

® Bowe v. Colgate-Palmolive Co. , 416 F.2d 711 (7" Cir. 1969)

JiE AR TR M TARRI WS, SR N TARJE ), et
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WeAE IR 28 SR 35 1 LAk, 5 R A VR HERRAE — S e MR AR A TAE 2
Gbo HITIEREAE B B AN R, R BRSNS B R, SO TR RIS
%o

WA L AR 5 7€ 1 7k B ik, A JRAT AR IFHE RSN N B
AMEDL, FCAniRRE. MR AR R, 2887 305E EARE R 4R Y, 28 R
KRG T LG T304, HAUR BEAE NS T A R A — e 5, ARSI«
Mo XA MRAESR T AUE TR T KR ERAF XA TAERRERSE, (iR — D ANHRRe
RAF— G BN 2> B fih B e 26 ES i 1 35 B5 R HIAE /U

W i T AN AE ] 503 DL PR REAS 2 Dy BRI 0 B Dy LS HRAL B A

® Rosenfeld v. Southern Pacific Company, 444 F. 2d 1219 (9" Cir. 1971)

MG « DRRIEIRAE 1) 1 A 2 =) F S FRAR AR ERAL,  FEAR 23 AR AT 5E 7590
A TAERE S VAL IO T AR, BRUOAIXAS TARRRI - ERR w5 () TS0 2,
HERRT B, A7, ARG IEEZA] Reg E Rk — R TR 10/, —
JA TAERE 80N, BEAh, XA ARG EK JE A4S &M S 2605 . A E 2
L5085 IR, R LA T R BBt B im X . B TS &
AR AN AN PRI S 1, & ORI 57 5 5% LA E &

IEBEINTY, RRYERT 2o O3 TARBE I — e fBE 2 w5 Aotk 2 LU R 55 1
) 3K A8 1k 4 527 RV R AIE AR LSRNV B AR 1 SR AR, A Rl I N U 2 DL —
PR BREARRRAE N BRI ), IR 2 P25 L 2 51 23 i & A (R AN Re AR N Je AR e e
FEGHAHIR AR . MRAER B MR A R, R PERRHIE, T AR A AR
S REAERIF IS4 5 (characterizations of physical capabilities and endurance of
women) , T LA I ECSE R HRMY B AR A5 A A L

W JE A LA TAERR 27y dbe vV Dy SR HRME B3 4%

® Diaz v. Pan American World Airways, Inc., 442 F.2d 385 (5" Cir. 1971)

Diaz[FiZ Wi o w] iE eSS A ERALEE, R 2 1A 7] R AN HRAL H AE
bt JRA R XSS, iR AR LR R (e 4 REAS BE SR 0 O SR A R
PR IXAN R Lo Wi 2 A DA b A JE I SE O, 1k A B 3R 55 O 1) 2o 1k ik
73, RERGEE R MBS IR, B AT A
A P MV B IE WIS AR BT 2 A B SR HRME BE A

SR FS B a8 [mV5 B £ A 1 TSROV B8 BT SR R 55 I VR IR, Mk 55 ah 2
PERE IR AR Sk T PRS2 U, BT i ZE 00 A A FEAS R AR AN RF
5E B0 0 P B 8 S M B AS R AR R 00 B A S0 R . iEBEIA Y, R
FEORE T, (BRI R AP R AEES, A r &k EENIIRER ZeH
3 (safely and efficiently) JZikiR%, 1M 553k 55 DA FE A 2 7™ EL 2 e ix A T e
1 S it o

W i AN 2 DA BB O 47 R P A D B SRR B A%

® Healey v. Southwood Psychiatric Hospital, 78 F. 3d 128 (3" Cir. 1996)

92/F11H, # EUR A H R TIrAC 7 ARZ I RKAL. B R AR AR 144 2P e 5
FEMZHEZ B EUR AN A 144 2ot BRI IE] B A 1 AT B o 384T 5 44 22
P FA 2 HE T AR T ARAT TR B R A B TAE . A VR AARIA TR ARA 1AE
FrEpr AT A R EN BRI AL R —. LR NEEIE 2k e 5 08
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B — AR A KRR T “ N T 78 & & 53 20 N IR (OB RIGR Y7 M, SR Zg
PG TR LA BE & BT O TEEAN NGRM A R, Syt 5
THAR DA BEE: DUET “ORP A TR bW NSRS, BVt 5
TABR D" BME & B 28 =38 (R0 e D\ e K #om e AR AR P 0l 1 B2 D9 N3
B ERRGT MEAE R LR, RS LEN, 55 ESE TR ER,

WO F AR VR T ) 7 AT DA RAE Ay B SR B

® Dothard v. Rawlinson, 97 S.Ct. 2720 (U.S.,1977)

2012704, HiE Alabamat Fil & i A B we AR B R Y o 1K S8 ER MG B0
551 B X 0 S 46 R R AR AR AR VR 1A I RawlinsonHERR H 25 . #ERawlinsonZ AR IFiA 2
J&, Alabamaifid —/MERUE R A FSRE 22 [ — 100 . BRI 7 Alabama
A VYA A2 55 DA R g oK 22 M R — — S 2o N R AR . MBI VR SCHe T
Rawlinsonf{j K, TANIXELER AT 2ot~ il s 1 G . Alabama b ifF 22 fx
EERE, FEIRYE . B R A B R R L T AR MR BT A S S HR M A

WA ot th T W RS, B T R H IS MR A ) 5 N U B i i
Kz DA N RE I B S HRME BE S iz, et AT LR B SRRV B A8 2otk
BRAEZHRN 2 Ab o IS f s e A X RE I ) e A o . SR AR SE B2 447
IRz 4. FERT L By N A I A i 5N R E i R eBivusa . NI
Ao R, I VEYES BRI RE A T e B DR e PR IR T R B

W 2o G S T (0 55 15 25 RE R DA DA O SRR B A%

B miABE AR, R R ARy H e ML gEAk G 4h, 0 X B BRI
RAOBEWTTE. WRTTEBARFE (RAUE) SB-CERIPRHEAFE, By “fBf
D 28U SR A AR N, A Z I AR TR R A (measure the
person for the job and not the person in the abstract) . ”

W {EJL S5 B bR A — 05, AREARYE S s R AN, JrE A R
XS EARAIN o
=, PHAh-E SRR RS B 8 D B BB SR U B

® Price Waterhouse v. Hopkins, 109 S.Ct. 1775 (U.S., 1989)

21T IHE 45 FrPrice. Waterhouse1) & 1k N1 PEA Hopkinsit, B AR ANA “ 5
PEAL” kiR Hopkins, A A Ao Hortk ol S Riad B2, A A AR i 22 4L
BCERAER, SEA R ATE T S VERIIA . 1506 17 Hopkins iR BUH 25 3 200
HAKN T RIGIH “fre” g TR ANFES I « FRFEMTIRE B4l T
Frag—dr: N T REMBCY SRR RN, F/RE I Hopkins 1% “7E B2 B R
N, WIHEERLN, FEEERIN, EZk, BEHckR, BERKRE” . X
IR Fk TR 2 R BRI ) 18

ZHopkins® " FEMAR AT T, WSS TR BVRRE . M XYM 1 B
Bed 4 1 Hopkins 5 3K, B AESF SR BLSL ZIMR EN R 20 Je Ao ke, A2 75
B A SCRFAATTIR AL IR IR RS ) (AR SAaIEYE, SR BIBRIESE ) L AFES)
B XA A EI S iy AR IR R .

AR G R RS e v v e A8 1 o) JSCRRL P i = T A i Al B — AN B R . VR
Wi 2 06 250 5 DI 5 E 4 I B RIS VAT 1 ) SR Jee AR 1 8 SR R ) . it i
H 55 PR BEUE B LE 3 A M SR 17 400 AT5 98 2 (i Hh 42 22 Hopkins & T+ 9 & Ak N 1)

13



g, B, BERERIONREE T REGESE LR SRR . BFRE I E
TSR ERGRN S, EWRSL TR ZIARCED R AT DU ) B S AR YRV
s B, ARMRMAT NRIMEFES RS, TG SIHUNEZLE ik B X% 45 2 e
ARSI HE SRS DA SL . (ER XA FUNAE BE S 21T B RBGE h iz 250

WS T g T il PR R L T 5 RS AN ] ) ) S IR B e
M BTN BA RS, B EBRE S80S R A R BRI BRI K &
V0. JBESHHLT K RFAT B B R B €

® Price Waterhouse v. Hopkins, 109 S.Ct. 1775 (U.S., 1989)

PR, HeEnEBE i N, fEAaEREe BENEN T, REREEIE
W AR e AR SV B S AR ), AN R AR BT e AR EE VIR
BT BB BT B SR AR AT R

1991 4 (EABLED X G =BT I Z R A5 2 A A2 SRV BB T AN [F] )
FE, 1ZIEEE107(a)3K1E1964 1 (RABLE) ZB-LE 703 46 R hn(m) 3k, &5k
FE: “BrAREE A ME, WMAEFITREIEIIMEE. TRt FBUSM. Mnlmn
JRFEIE R RSB Zh L, X — M EEERMAT Ny, BIME A HAR ) sh AL 5] 1%
SLE . H1075% (bRt TRUE, EFER GBI T, JEEZAA R
IRGTFHIBOR],  IXANRE S b Ath LA HH VAR TAE, (B2 AT ABR 0 J 2 ) e T
Bro B, MRYEZAME, REEER LSO R FAERA IR N AR G
F 14 /N F DA Vo B B A s

W RS BT R SR B S VAT N A Y ARIE BB, s TR ] e T A
MBNHL, SRR R -5 AT B 2L s X
T TEVERE SRR R W hm v

® Griggs v. Duke Power Co., 91 S.Ct. 849, (U.S., 1971)

HH RN R G BT i AR AR Y SE B e 1 BRAE . SR A rh s b X V2 e 3
[l VSRS, BRETRE T EVR. BEVRERG SRR B Rl g K IRl E
B, NSRBI H R0 SR s o D T AN PR AR R A Dy s
W B e TAE B SR A2 RABGE STV, 55 1 ki a1 — R LU B BB AA
FEREI TR ZRPREE Y . REEB B EIE BN RAUESE L E T4
Ll iy in EIEK,  BE AT AR s X Ee U T o 1) TAE R B &
TR RME, XA IS E R 45 R B A N SRERE BUY TR s be ] B N 5iks,
W LRI TAE B T H BB A A A S .

FEAZZET, AEE SRR H “ FRAWEAL e A S wEr” o o
VBNV S5 L FEAE, i JeE AR AE AN 56 B A 2 R B SR, 32 S ki 22 531 S i) SRR )
BORA R RUE, X —ArHEERAEL1991 F (RAGE) 2N . RHEGriggsit
W, Z2 0SS SO B 28 DA R e AR S 48, R R B ZE R A AR,
TIE B 3 3072 ) B ) s AR R 55 08 4

W 0T ZE RS, iR AR R A A AT I AN T IR B A A L
WO, BRARE TS 15 DAE B 22 501 5 0 1 53¢ FH AR o 1) L 55 00 AP

® Zamlen v. City of Cleveland, 906 F.2d 209 (6™ Cir. 1990)

N T S ET I AT BEXT M RIS 2 1 XOp) R B /ME, - Cleveland 17 45 VH Bl 71
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W T — OB IS . IS P9 A ARG T BN RO KA R AR RE 7. SR
1M, SN AT AR T 72 S As HE S 5 5 B RS S5 AN RER e Il . ZamlenfH
FAR M RS TR TR, EIRNNKN TR, BN EE A MRS E R )
—— M B P R R —— T e B R R AR, AR B AR BESE . Cleveland
A A TR SRR P A& TAEAH QA R A R S Ry o M7 kR [ S HSCRe T
Cleveland. T &Zamlenf&id 7 _FifF.

BB 7N ]y e 7 MR 15 D e R PR AR v S VR M R B A v DU B o LA 8 A DA R
=R (D NEASE. WA E N KR T BRI R S, Be ik
1O TP TAE St 2 S AR B HRML B SR . it Ah, i 3 B8k G R AE 4 I 1) AR Fp AT BA
W2 SISRIBIRE 1. (2) GEfyA R MR AR S 5 () 4E & ok 86 T4 BoAg
BERIRE 1. () AnEAH e, EAIRENHAAE S LR T2 AW, RS
A3 BB N A A AT REAE TAE R ILE L o AMUAENNR S TAEZ RLIE R R, 1M
Hax e 255 TN AU 858, A3 WX AN 2 Te R0 -

(=) ZIK¥JE (Secondary Sources)
1. E$:. 2EARE5524% (Books: scholarly and practicing materials)

& Employment discrimination, adaptable to course utilizing Zimmer, Sullivan,
Richards and Calloway’s casebook on employment discrimination. ¢ J{HEA1i:: 241
H5HEY  GEENRFD , dbat: $1E k.

ARPHRAE T EF M ELE], WEEOC v. Sears roebuck & Co., 839 F.2d 302(7"
Cir. 1988), International Union, UAW v. Johnson controls, Inc., 499 U.S. 187 (1991),
Johnson v. Transportation Agencies of Santa Clara County, 480 U.S. 616 (1987), Griggs
v. Duke Power Co., 401 U.S. 424 (1971), Dothard v. Rawlinson 433 U.S. 321 (1977),
Lanning v. Southeastern Pennsylvania Transportation Authority, 181 F. 3d 478 (3" Cir.
1999) %%,

& Mack A. Player, federal law of employment discrimination in a nutshell, 6™ ed. St.
Paul, MN: West, 20009.

FrE w7 B E R A B8 R 4R R “JEAH” ANTHER
“fEiE” SEIRR R, B ILRAT VIR . REEEYE . IS SIPLALEE.
SRRBIHLIIAS 2 IEZ R SE I HE BN AT R AR B SR G BB =800 ARG Y
) PR ) e AR 2 DU T 20 SE it 2 B i B B Bt T i

¢ Frank J. Landy, employment discrimination litigation: behavioral, quantitative,
and legal perspectives, San Francisco, CA: Jossey-Bass, 2005.

AFMAT A B DL SE A T SR R o SIZBR TR YR A4 IR gk 15 XU
YT RARRIR A, QFEME. Mo BREAERETT R A&, thAh, AR
BT IR YRR . URAIE F BE AR DL R S FIBI R 8T T o S B AR VR VA [ 1A
TRZ R, WAL SEARTIR @ ROk 1 P W o BUR A AR 1 2 (]
St ABFIA 7 IR B R A SR IR B AR R

Frittz Ak, 032 LAR 5 e

¢ Friedman, Joel William, the law of employment discrimination: cases and
materials, 8"ed. New York, N.Y.: Foundation Press, 2011.
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ABOEFEE ). B8 A AT, fFEEE. B
HRAOLIFATBOL S . WIS ANER SNLE . 55 30 B N 21 19644F IRAUE %
HEE, UFEREERKSHANE . BB ABEMRS 55 5B =0 4h 78/ 4 A iy
SOBARALYE, AFERBUERMELE. FRIMNEZR. MBI R NS . S0
DI TFROEZR . BFONEZERRE, RAEsIH 7K20 B Ee], JFH
SR P RMA bR S K

¢ George A. Rutherglen and John J. Donohue, employment discrimination: law and
theory, 3", New York: Foundation Press, 2012.

AP E—ABEMEAME . ABLREYFE, B2 AEIRRHENDA TR
BRI R R, X BT REGE B Cintentional discrimination) 3172 il 521
(disparate impact) , M FRUIERF|EBIES, SIRAS T B (R FE R K H
G TE R

& Samuel Estreicher & Michael C.Harper, cases and materials on employment
discrimination and employment law, 4" ed. St. Paul, MN: Thomson/West, 2012.

A ERL N 57 B R R RNER T R B Sk A5 — o R 57
BNRAR” MRS AGE L 3 i @A S i iRy, SR XA XA
Wi, SPRGES . SRS IR A R AL SRl SRR NEALAE . 5 =& 7>
AR OE TR, BRERTIEEMEARL . BrERE B, A TIEERR.. &
A A HPUR A T Bk e ERE R EUR A PRI . SN T )
FEJEME R “BARMRE” k. SHNER A T REFIE BT T A . XA
PR £ AR

2. Law review articles (VE2EVEE )

EWORLD-JLR¥ 4 /2 i i terms and connectors 5, Platleast20("sex
discrimination”) & atleast20(employment) & te("disparate treatment” "dispatate impact™)
& ti("sex discrimination™)#EATH R ik, 12 MRS S A) %6 5 a0 h -

¢ Kimberly A. Yuracko, soul of a woman: the sex stereotyping prohibition at work,
161 U. Pa. L. Rev. 757, 2013

19894, I i v Bt 75 4 7K T8 1 Hopkins & HH Ay 5714 51 ZI A BN G & A 24 1k
PEABARH — e SR T EARE AR ANE 2 A TA IR B B . AR DAL TR 457
BATHE R R, RIZEIEREA T E B BN RE AT EE H R har. 24
S FIAS R — AN BT SO IR N, T2 S PR S B L RE SR o 1t ZIAR BN R AE 4
HADLIRHEEIIFF AT, FsL b, 2SN FI B BRI . FREES
PIRAF R R ORFF A A PRI — 2N

& Cary Franklin, inventing the “traditional concept” of sex discrimination, 125
Harv. L. Rev. 1307, 2012

VR BT 28 -G & SR ALk D s, el 7 HN IS EME . B S FLAR
e TR “RD9TE” BB, MSEERI A FESR T S5 R B A A B AR 5 I
Mo AR T2 TR SO ) A% GE 8 7 12 i o IR AR e A mT BB 1 L R B 1 P i
o

& Kate Sablosky, probative “weight”: rethinking evidentiary standards in Title VII

sex discrimination cases, 30 N.Y.U. Rev. L. & Soc. Change 325, 2006
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KRICNGETH 2R SR AR A A, DU S B A 1) =53 e A A B 5 R B PR s
MEA . AR T ARVE B 2B ED R DL A0, 5235 3 A AF B VE Y
TR BEAHIP SRR R, G RN H T 500 55 M Bl R ) Lt
A IRZITE AR B FAR A ) B ED R et e B, S BB T A1 5
PEME, BT HMEEEZHO B . WM EALR AR MR 1), 4 mir] e
FOEEAEZE N F 258 -B 3 M RYYRiATh . B =4EEERA, 5B A DS TR Y
R, NTTABIERT BARAFAE . AN NG BT B o b v 7 A AR R A [l FX) 2215 A L
B

+ Allison T. Steinle, appearance and grooming standards as sex discrimination in
the workplace, 56 Cath. U. L. Rev. 261, 2006

FEARIE TAE B ) ZI AR ED SR €1 ¥, 28 -E B ol @R 10 e AR 4%
IR, (ER B WER ] AR A TR AN AR AT S
WA, VBRI 37 B 2 5 T B, T BULE L B3 T T ok
2 MR BAR BOR AR 25 0 It — ALk . 2810, AR mHria AR — 1, —iseiepR
AF A WA b &P 3R A R FR HE AR AT BT 1) W] SR U B ) s e AN AR . XA R 55
BEBE B A . VEBEH BE I R0 1 b i N o SRS AIASCR FR i S F AT A
FERIE &, RS- B R EORMARIES—RE, B hme 2 sE-twd.

¢ Kimberly A. Yuracko, trait discrimination as sex discrimination: an argument
against neutrality, 83 Tex. L. Rev. 167, 2004

AR ST VR B R A P SR PR T AR AR SRR, PR ) v SE ST 04T T A
PERIIT B .

¢ Karon Monaghan, Justification in direct sex discrimination law: taboo upheld,
I.L.J. 2003, 32(2), 115-122

John Bowers & Elena Moran (#£(2002) 32 1.L.J. 307 /1) 1B 55T BELfe i 1) st
M B — TR AP P . ASUEE AR SCEEFITFE RS L B
T E B AE A 1 0 FAA A% R AN T 5 AR SO 5C AT BR A

¢ Maria M. Dominguez, sex discrimination & sexual harassment in agricultural
labor, 6 Am. U. J. Gender & Law 231, 1997

F1980s 5, 1 7ol uS A AR B8 0 RS oA 0 M 45038 32 381 7 g e A A E R, A
RATELEAR EAEARSR A B R R P R ZH0R 0, IR A a2k L R
AT PAGE v 0B e A B A B B SR R EGAR o I S S R 5 VR AR L ol
M, HHMERALA “Aefic. FHEM. RO, B4 Mg, Sk, &
J7 AT USTRIRGL . MR i AR, #ATIER . SREBUNAA sk L 2eee--” o T8
X BRI, N A X 7 v e Ak f 2 T Saticoy Lemon AssociationfE /4 44
AL SR ILFEYRA A IR SZRr b, AR R M S B 1 A ) SR AE
AL FEAMFAE . B R BN T7 B LA BT PE SRS R I SE, A ACR BT SRR FE
LAEAO IR 45 2P S5 AL

# Robert E. McDade, recent decision: civil rights--sex discrimination--fetal protection
employment policy constitutes sex discrimination under Title VII when such policy
excludes female employees solely on basis of child-bearing capacity, 61 Miss. L.J. 459, 1991

JET R S M 2 T X ) S B 3 5 vk e 1) _E DA S A _E R A Rl b B SRERs Pl
A TEAE AR SE R 26 L R & 00 10 Lo HERR A7 AR MR BN R B R AR R . i
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LG LRI BUR 76 4k 1A B BE SR Lo R 2%, IXTRBCR I Set A ik 1
1978 (MABAER) BR1964F (REGER) H-UE NN ERL. fEIXFE
IR S, YRR L BRI SR A A AE i T2 I REUE B ACH: H
IR ZE A A L BUR ) &iE . Gl BB =N EIRHE R PR 2 5, R
F BRI REFEAT B 510, ZERIPER AL ST L E R “Rada” T
BRTHRILRI SR A, A A RIS LB X IR o AR AME 2. 255
JEIZ B T AR Z2 550 2 M BHAR B 00T, 3R Be Ay Jie 32 m] BUR I R4 R AR #2110
g R 0 FEVEAE JR AR Dyl sl SRR R B SE b Sgl S7 — Foll 55 B i 47 . 7EJohinson
control 5 r 5% [ f5 a2k e (1 R R B O Ji 2 2 1 Si it 22 2 fi R ALk BSOS S UL A R AT 22
EVINIALE PIRTERCRN SRy U i M P g G B PN 2

3. NGO (HHkRIAEBUMNH LV BRI TN

ILO (International Labour Organization) :
http: //www.ilo.org/global/lang--en/index.htm

VU, EpREEBEVE (International Legal Sources)

TR E BriE TR BRI R, e B AR ARl gn ) o IR 21 P 57
] BriZ 7 TR A 2 I a0

o [E 557 s CHERBOATIRNEAL A L)) (19584F)  (BH1115 A4
20064F1H12H, [ IEA L.

Article 1

1. For the purpose of this Convention the term discrimination includes--

(a) any distinction, exclusion or preference made on the basis of race, colour, sex, rel
igion, political opinion, national extraction or social origin, which has the effect of nullify
ing or impairing equality of opportunity or treatment in employment or occupation;

(b) such other distinction, exclusion or preference which has the effect of nullifying
or impairing equality of opportunity or treatment in employment or occupation as may be
determined by the Member concerned after consultation with representative employers' a
nd workers' organisations, where such exist, and with other appropriate bodies.

2. Any distinction, exclusion or preference in respect of a particular job based on the

inherent requirements thereof shall not be deemed to be discrimination.

3. For the purpose of this Convention the terms employment and occupation include
access to vocational training, access to employment and to particular occupations, and ter
ms and conditions of employment.

Article 2

Each Member for which this Convention is in force undertakes to declare and pursue
a national policy designed to promote, by methods appropriate to national conditions and
practice, equality of opportunity and treatment in respect of employment and occupation,
with a view to eliminating any discrimination in respect thereof.

Article 3

Each Member for which this Convention is in force undertakes, by methods appropri
ate to national conditions and practice--

(a) to seek the co-operation of employers' and workers' organisations and other
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appropriate bodies in promoting the acceptance and observance of this policy;

(b) to enact such legislation and to promote such educational programmes as may be
calculated to secure the acceptance and observance of the policy;

(c) to repeal any statutory provisions and modify any administrative instructions or p
ractices which are inconsistent with the policy;

(d) to pursue the policy in respect of employment under the direct control of a nation
al authority;

(e) to ensure observance of the policy in the activities of vocational guidance, vocatio
nal training and placement services under the direction of a national authority;

(f) to indicate in its annual reports on the application of the Convention the action tak
en in pursuance of the policy and the results secured by such action.

ok

= BIARAME, B 1 A

(=) FETRR. R, Mal RS Bus M. RIEMSEGHE 2 1 5555
R, B A B s 3 i PV ATL 2 2 4 B a8 P AR AR AT DOl HE e slidie
H,

AT

(=) AReAESSHEREMMEEHLAMTANAHL (WFELFESD DL
S A TE SR B S PTRERAE (1) BAT B Bt 35 ool R HR P AL 25 1) 25 Bl A a8
SRR B HARA DO HEFafi

R TUR e B AR T L AE RE ZE AR DX HE R B B AN AR Y R

= MAAAME, “Htk BN R FriR AR SRA R RS IR LA
R B, DA RO SR 26 AF

%k

NARNLER I 2 G, A& v B AT S — TS AE LLRF& B 2K S A A5 451 1R 7
VEARIEFOW ATV ATL 25 2 S AN 18 P 25 1 [ X BUKE, DAV BRI 7 T AR AT 5

F=4

NARNLIER I 2= G, A& UE DR B 5K SR RN S B ) 7 v

(—) TR EH LU TN ZH LA S HAIE WAL 7E (2 i3E 42 52 P8 7 2 IR 7
T R)E 1 5

(=) il AT i DA N 2252 RO S % ISR RV, g m gt DA N 252 Fl il
SPAZIUBUR K208 1R

(=) RBARTARF G LR PNE LS FE, BB AR G 1% BIBUR AT 5
FR R B s

(M9 FE—AN B 24/ B BN Al 7 T AT 2 0K ;

(1) FE—PEZY RS TERTE S BRI 2 B RS 3007 H R
UE ISP 2 IR

(75D FE2A L ST AR A B 4 vh i B A PRAT i TRBUCHR R B AT 3 A SO Fh AT
BT RAT I &5

® XA H CHENEZ—VIEERL 22))  (The Convention on the
Elimination of All Forms of Discrimination against Women) (5534 Jm B¢ /i@ id)

ok

NERARHEE), XA BB — e TR AR AT X0, HE e
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BRI, HZm e H 12 2 LS B N ANE USRS AR 5 207 S8 I 2tk B
Wy BHBATHERGR . @bf. tha. 0. 2 REVEA A5 T i ABREEA 5§
.

Bk

2 225 BE SO0 L — VDB BB, R BOLRIH — U&= Inik, AT EUR,
THERA I LB NI H Y, AKH:

(a) 55 2P A JEUU A i R AN [ S8 R B A A R0, DO LB, JF
DAV B AR E 24 073k, DRAESE LI T B 5

(b) RIS 4 SR AR I, R4 2RI, 2R IEXHE i — D
s
(c) ML F 1 PENBR LA RS, I8 25 [ 1) BB R S Al 3k
B, DRAE VI SEORY 1A 20 AN SEAR AT A 5

(d) ARBUEATER A L AT SR, FFRIEASE 2 /A A IEH U (AT 3h#8
AN I 55

(€) BRI VIiE H & e, BTN A AL e 2 ) e

(f) BRI VIiE 6 e, SRR, DME SR Bl st 10 L s AT
P MEL SHE I,

() [R) B LA [ TR P ) Fot 4 2 B ) — DT E

H=5%

2420 8 [E NORAHAE Fr Ay S, RERAEBUA . fhe . @fF. o, SREG—
DI i, BAEHDERE, RER LG 2780 KM, HH KRR
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